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It takes drive, determination, ambition and a ‘can do” attitude to make a success of running
your own business. You don't get to where you want to be without having a clear goal and
the passion to see it through.

But your financial goals shouldn't be forgotten along the way. Putting your business first is
one thing, but doing so at the expense of your own financial security is damaging - and
also easily avoidable.

Yet, when we look at the data it's evident that it's all too easy for Generation Self-Employed
to leave their personal financial futures to chance.

We get it. Having it all is hard work and more often than not, the bigger, more pressing
goals take priority.

But you work hard, so you want to make sure your money works just as hard for you. It's
all about channelling some of that same focus and foresight that makes you a success in
business and using it to ensure you also meet your goals.

With a little planning, in a few simple steps you can ensure that your financial future is
another thing you can tick off your ever-growing "to do’ list.

And make having it all just that little bit easier.
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Methodology

We worked with ComRes to conduct an online survey of 1,032 employed people

and 1,028 self-employed people. The survey was conducted from the 14-30

January 2019 across the United Kingdom. The data was weighted by age to be
representative of self-employed people. Ages were categorised in the following

ways;

Generation Z (18-22)
Millennials (23-38)
Generation X (39-57)
Baby boomers (58-72)
Older generation (73+)

Source of all data: Fidelity International, April 2019. Where results do not add up

to 100, this is due to rounding.
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Introduction

Who is Generation Self-Employed?

Attitudes to work, where we work, how
we work, and what we want to achieve
are constantly evolving. What we do
know is that everyone deserves the
opportunity to reach their financial
goals irrespective of how or where they
choose to work.

Fidelity has taken in-depth look into
‘Generation Self-Employed’, exploring
how those who have chosen to work
for themselves are managing their
personal finances, and their attitudes
and behaviours when it comes to
saving and investing.
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We go one step further by delving into
the challenges that the self-employed
are facing when it comes to saving for
their futures, and how the self-employed
cope with the benefit gaps between
the employed and self-employed.

By exploring these issues and
acknowledging the obstacles we can
begin to define solutions tailored
specifically to those in self-employment.
The aim of this report is to empower
Generation Self-Employed to take the
best care of their financial wellness.
Whilst they have taken control of
shaping their career they also can be
the boss of their personal finances.

¢

Let’'s empower Generation Self-Employed

Key findi ng¢
of self-employed people currently

have no form of Pengion cavings.

The most POPV’BV method of §a\/in5_ amongs‘l‘
the self-employed i an ISA (39%).

of celf—emploch Pcople have not heard of
a Self-Invested Fersonal Fengion (SIFP).

of Qelf—-emﬂoqod millennials chose to become
;elf—emploqcal 1o earn a higlner wage.

3in 5 (61%) of self-employed women do not
think ‘l’heq are ;a\/ing_ enough for their futvre.

1in 4 (25%) self-employed women worry they
would not be able to afford to 50 on ma‘l‘crnih’ leave.



Meet Grenerathon Self—ﬁmploqeal...

Older 59neraﬁon (F3+): 2% Gleneration Z (18-22): 2%

Baby boomers (58-72): 24%

e \ Female: 33%

Gleneration X (39-57): 42%
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3 in 10 (28%) self-employed people are
currently not Gaving_ for amfrhing

%%% 3 in 10 (28%) self-employed people are curvently
not Qaving_ for their futuwre on a regylar bagig.

Taking control ZZ

. . b
Having more control of your work (?6%), managing your own work-life balance We all fo;‘f‘er ma""] ‘ﬁ"a"("a’ h0P6§ and olV&BMQ, but the trvth is we can't

(95%), and having the freedom to choose where you work (90%) are some of alwap’g have e\/erl.rf'hin we want in “f& all at the same time. Achievin
the top reasons given as to why people decide to choose self-employment.

your financial 593!; i a marathon, not a Sprint, and takes Some financial

Those who are currently employed but planning on becoming self-employed

in the near future also name having control of my own work (95%), work life Plam‘ing- in order to achieve one, iTC not all OTC them. That i Wh"] it i
balance (95%), and freedom to choose where | work (95%) as the top reasons iMPOY‘f’BWf to be clear abovt what your ﬁnanoial 593[@ are and idem‘-iﬁ,’ thoge
why they want to become selfemployed. that are a priority, before you can develop a realistic financial plan. Once
Other benefits of self-employment that are highlighted by the self-employed ’an‘f"; n P’ao&’ 1100 have l10llV roadmap 1o reach those milestones.
as being key motivating factors are their desire to start their own business

N . : 5 I )
I(OBr[;fi)c,)Upso\jve;’[llcgllct}zeezjsr;%(;'h\gher wage (65%), and lack of opportunities in their ¢ oLy Mon‘l’gpmorq ?%
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2 Financial
challenges

Self-employed JAM

Just About Managing'’ is the norm

When asked about how they feel about their financial situation
nearly half (45%) of self-employed people say ‘I'm getting by,
while 36% say they are comfortable or extremely comfortable.
On the other end of the spectrum, 18% of self-employed say
they are struggling financially and are either unable to or
finding it difficult to make basic payments.

bt

On one hand the 5900! news i that many of thoge
in gelf—&mploqmonf don’t ¢eem to be worse off
than their emplo»’ed counterparts. On the other
hand, almost two—thirds (63%) of those who

are geff—amploqed say they are Ju;’r '59H1'n5_ btf
or d‘ru%ling_ ﬁnanoia”q. We need to congider
whether there are ways of imPVoving_ thig
gitvation b¢1 mak.ing_ their money work harder.

Emma-Lov Monfgpmorq %%
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The 'f’op three financial d’ta”cng@é
for the ;elf—-emploqcal...

Solf—omploﬂod and [ omPloqod ro;,;ondon‘f‘c are Caqing- the fo"owing;

D Only 457 of <elf-employed people feel they are ;a\/ing_ enough for their futvre.

@ Two in five (38%) of §a!f—emPlov’ed people have a pengion
compared to two—thirds (68%) of employed people.

% 307 of self-employed people are concerned that
they would not be able to afford to take parental
leave, compared to 447 of employed people.

| feel like I'm | wovld welcome | wovld be able | wovld be | covld cope

ga\/ing_ anough regulations that o find the money able to make

for my futvre avfbmaﬁoa”q envol for a aloPo;if rogylar morf‘gagg
me in a scheme to on a PVOP"”H Paqmon‘l‘;
Save for my future

[ worvy that [
ﬁnanda”q if would not be able

took. a long_ Poriod to afford to

of time off work  on parentsl leave



A  Pensions

Self-employed and pensions

As well as saving for your short-term financial goals, it is equally important to
stash away enough money for your future; namely retirement.

In the UK, under automatic enrolment, it is compulsory for employers to offer
eligible workers a workplace pension. Every employee who earns at least
£10,000 with their employer is automatically enrolled into the pension scheme,
which requires a minimum contribution to be made every month, which is
usually made up of contributions from both the employer and the employee.
Total minimum contributions currently stand at 8%, of which 3% must be paid by
the employer.

If however, you are self-employed, because you don't have an employer you
miss out on receiving a workplace pension and the employer contributions that
come with it.

Our research reveals that 3 in 10 (28%) self-employed people are not currently
saving for their future. Out of those who are not saving for their future, more
than two-thirds (70%) say this is because they cannot afford to save for their
retirement. Despite this 8% say they are not saving for their future because they
don’t know what the best way is.
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What you shovld know...

- Grenerally the government will 51'\/6 yov 207 tax relief on amﬂ'hing_ paid
info a pension, vp to 1007 of your aarnings to a maximum of £40000
(the annval allowance for 2019/2020). If you pay tax at above the bagic
rate, You can claim further tax rvelief ‘f‘hrough Your annval tax return.

» It may be possible to pay in and receive tax relief on more than yovr
annval allowance if you have vnused allowance from the last three years.
If your earnings ave above 116,000 a year or you have taken taxable
money uging_ the pengion freedoms, your annval allowance may be lower.

- Hdeli’fq offers a SIPF where Yo can make Pav’men‘k from ag little ag
£40 a month. F'loleli‘hf; SIPF can be found on ovr iwebsite.

- With ﬁdolihf; retirement Iplanning_ calevlators You can ee how much
more yov need 1o save in order to reach your retirement §avin5 593!9

Thig information i not a personal recommendation for any particular
product; ervice or course of action. If you are in any dovbt whether or
not a Pension is svitable for your circvmstances You shovld seek advice
from an avthorised financial adviser. Tax treatment depends on individval
cirewmstances and all tax ruleg may ohangp in the futvre. Withdrawalg
from a SIPF will not normally be possible until you reach age 55



https://www.fidelity.co.uk/services/sipp/
https://www.fidelity.co.uk/retirement/calculators/

For those go!f—-om‘;loqed People ;e’f‘h'ng_ aside money
for their futwre, the most popular ways of €a\/in5_ are:

9% Self-Invested Fersonal Fensions (SIPF%)

ALy 20% 20%
R G

ISA Brivate quing_a Investing. in Ovt of those Celf—em,;lo»’ed Peopl& who Say 'l'heb]
pension property  gtocks and chares ave familiar with the SIFF, 65 % said they were

fa\/ovrable towards them.

Only a third (32%) of self-employed people
say they know what a SIPF . ln+ere€ﬁng_[t1,
more elf-employed people are aware of SIFF
compared to the employed (25%).

%%% 3 in 10 (28%) not currently ca\/ing. for futwre

Half of self-employed people (49%) said they
ll_ of would welcome 5pv/ornmon+ regylations that
9 (3 avtomatically enrolled them in a scheme o Save

for their fv‘h:r&.
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Mind the gap

Women's financial power has been compromised for centuries, with the
gender pay gap yet to be surmounted. The fact that women earn less
than men has many knock-on consequences that affect their wealth. For
example, the size of a woman’s pension pot at the age of retirement

is likely to be impacted if the woman has taken maternity leave and is
earning less than her male colleagues.

But what about self-employed women - do they also experience a
gender pay gap, and are they also struggling with balancing caring for
their families with their career? We discovered that when it comes to self-
employment, women and men have different experiences.

Firstly; self-employed men are more likely than self-employed women to
have both a workplace pension from a previous employer (21% vs 16%) and
a private pension (32% vs 18%), and they are more likely than self-employed
women to say that they know about the SIPP (40% vs 15%). As a result 61%
of self-employed women do not think they are saving enough for their
future, while 34% of self-employed women are not currently saving for their
future on a regular basis - including for a pension.

Next; self-employed women say caring for children was an important part
of choosing to become self-employed. However, one quarter of women
say they are concerned they would not be able to afford maternity leave,
while 32% say that they would be reliant on their partner’s income if they
were to take maternity leave.

Finally; self-employed men are more likely than self-employed women to
describe themselves as comfortable (40% vs. 28%)

GENERATION SELF-EMPLOYED

817 of employed women who plan to become self-employed ¢ay lack.
of oPPor'hmi-Hog at their cvrrent work_Plaoe IS an im';or“f'an‘l' factor in
their decigion.

550/ \ 557 of self-employed women say earning,a high&r Salary i¢ a
y | motivating factor for chooging. self-employment.

0, Half (54%) of self-employed women cay oaring_ for children and/or
5‘[‘% ] olepenolen‘k s imPorf'an‘l‘ in their decigion to become ;e!f—emp!oqeal
compared with Jud‘ 477 of self-employed men.

We are ctill a long_ way off aohie\/ing_ gender financial equality; however,
women can take action to drive the momentvm of ohangp forwardg. There ig
no dovbt that women are 59001 savers, but they tend to keep their money in
cash rather than invest in the stock market. But here is the +hin5; women
can also make excellent investors, and changing. the way women think abovt
im/e;‘h'ng, and 59‘H‘ing_ them to ¢tart to think abovt themgelves ag an investor
is & necessary first step.

Emma-Lov Monfgpqu g



5 S e | f—e m p | Oyed So, w are millennials ohoo;ing_ to become elf-employed?
millennials 7

Caial...H'aving. the freedom to choose where | work.

86’/ §aio1...$+arﬁn5. my own buginess.

The millennial generation (aged 23-38) makes up 30% of the respondents; only
behind Generation X (39-57) who account for 42% of all self-employed respondents.

o ' . .
While millennials are highly motivated to work alone and earn a higher wage, 82/ cald...Earnmg_ a hlghor galar’]'

this doesn't necessarily equate to financial security. One in four self-employed
millennials say they are struggling financially (26%) and 72% are concerned about

being rejected for a mortgage. Self—ompfoa,wl millennials are wrron‘Hq ;a\/ing_ for the fo”owing;

Why wait?

0/ ’ ’ L]

© aid...They are Saving. for a holiday.
When it comes to investing, time is your best friend and the earlier you invest ‘I‘ £ C ‘1 . 5’ fo '1
your money the more time your returns will have to grow and benefit from the

magic power of compounding - the snowball effect where your returns generate

further returns.

54‘% Qaid...Thaq are sa\/ing_fo bvq a hovge.

There is also no need to try and time your entry into the market. Not only is it very
difficult to get this right, but it also doesn't pay in the long run. Diversifying your
portfolio across a broad range of sectors, asset classes and geographies is a
good way of cushioning your portfolio against dips in the market. After all, there
has never been a time where all asset classes have fallen at once meaning your 20% caid...ﬂwq are 98\/‘"5. to take a career break.
safest bet is not putting all your eggs in one basket. Remaining invested will also

mean that you are equally well positioned and won't miss out on unexpected highs

or those unforeseen opportunities that can come about following market lows.

The sooner you start, the sooner you will be able to fulfil your financial ambitions
- whether that is buying your first home, having the financial freedom to follow

of millennials said they would consider investing. in
your entrepreneurial dreams, or affording that ‘once é o/ f I Ie ¢ !1 ' ¢ $
bY]

stocks and shares next year, compared 1o only 367
of self-employed Greneration X.

in a lifetime” holiday.
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Bug‘ﬁng_ the mq'f'hQ
| cannot afford to invest money

There i§ a Pcroep‘ﬁon that Yov need to have a lot of money to

invest. Thig i¢ incorvect. In fact yov can start regylarlq Qaving_
in a Stocks and shares [SA from ag little a¢ £50.

And ﬁnding. the money to invest doesn’t have to mean Sacrifice
( -I:-t = e .I: d either. Look at yovr §Penalin5_ and see where yov covld divert
e I n g | nveS e money away from needless friPPerie; and ingtead Pu’f that to

work for Your fu’rvre.

Yov can start rogylarlv’ ;aving_ in a Stocks
and shares ISA from ag little ag £50.

Attitudes - why have you not invested your money?

Only 20% of self-employed people currently invest in stocks and shares. The most

common reasons given by self-employed for not investing are;

B | cannot afford to invest money: 50%

IS important fo keep in mind that the valve of investments can
fall ag well a rige, o you may 5@1‘ back. less than you invest. Thig
informational i¢ not a personal recommendation for any particular
These are the most common reasons given by not only the self-employed, but by investment "f ,10“ are vnsure abovt the ;uH‘abilth 110\1 chovld QP&B{C
employed people as well. At Fidelity it is our aim to make investing easy and give ; ) ,

people the knowledge that will empower them to get invested and make good fo an avthoriged ﬁ"a"aa’ adviser. Tax treatment Jef’e"dg of
investment decisions. individual circumstances and all tax rvles may ohangp in the futvre.

B | think investments are too risky: 46%

B | don't have enough information about investing: 15%

1 GENERATION SELF-EMPLOYED




M th #2 M th ’"’3 ln\wcﬁng_ 1¢ too oom’;“oa‘f‘&d for me

l'l\/&d"m&n‘,'g are too ri;k_q F'dolrh Fersonal lnv%fmg. Prowdeg 5y|danw and hag Plen’rl, of tool¢ to
holp nawga‘l‘e you +hrou51n the world of financial planmng_ and investments.

An effective way 1o cushion Your Forffolio

againd’ the risks agsociated with market

Volaﬁli‘h] is divergification. Thig meang

;Preaaling_ your investments across a wide
of agset clagses (eqities, bonds,

property, etc.) and 5pog_mf>hia§.

Ecpecially for the self-employed who do not have the support from a workplace
investment <cheme, it is essential to vtilise the information provided by financial
solutions providers. For example, Fidelity provides an arvay of 5yialanoe services
inoluding_ news and ingighk, investment data, videog and tools to help everyone,
from first—timers o experienced investors.

- Ovt of all the celf-employed respondents who took. part in ovr qurvey, (20%)
of them invested in Stocks and shares, and ovt of those 30% had invested

We asked Colf—omploqe,d r&;pandcn‘l‘; if qu more than £16,000 in the last heay.

ld consider investing. more m in stocks
groric) comsicoy ThvesTing. more Moneh M S Aooording_ to Fidelihfg research |SAS are the most common form of ;aving_ among.

and chares next year ) ] | ) y
self-employed people with 397 Saing. they are Saving. for their futuwre with one.
= More employed than self-employed people <ay they would congider in\/egﬁng_ in

No: 397.' Yes: 43% stocks and shares in the next year (S67% vs 43%)

R Dot fenow 189
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https://www.fidelity.co.uk/planning-guidance/

Conclusion The aPPeﬁ‘l’c i< there...

of gelf—emploqeal wovld welcome 50\/ernmen+

49% rc?la'ﬁong that would aui’omaﬁoa”q envol them
in a $cheme to cave for their fvh/r&.

What can the self-employed do to
improve their financial wellbeing?

Our findings show that the most common reasons for becoming

self-employed are to have more control of work, work-life balance 450/ wovld congider im/%’h'ng_ more mo"@b’
s

into ¢tocks and shares next year.

and working hours.

However, we have found that the financial future of self-employed
people is not necessarily secure, given 28% are currently not

saving for their future on a regular basis and just 38% have some
form of pension savings.

While self-employed women have the flexibility to manage how
and where their time is spent, they have also expressed concerns
about managing maternity leave without statutory maternity pay,

and 61% say that are not saving enough for their future.

Meanwhile, even though 82% of self-employed millennials say
they were motivated to be self-employed by the prospect of

earning a higher salary, more than a quarter say that they are
financially struggling.

Overall though the majority of the self-employed are not in
current financial disarray, with nearly half (45%) describing their
financial situations as I'm getting by, and 36% saying they are

either comfortable or extremely comfortable.

What this tells us is that the self-employed have money, and
importantly, the scope to do more with their money to really
reach the full potential of their financial power.
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What we can do together

More needs to be done to empower the self-employed to save more and get invested. Here
are some simple things that self-employed individuals can do to pave the way to reaching their
financial goals:

1 Open a Self-Invested Personal Pension (SIPP): It is never too early to start saving
for retirement, and in fact, the sooner you start, the better. A SIPP puts you in control of

your pension and you can open one whether you have an employer or not. You can
contribute to your SIPP either as a lump sum or by drip-feeding money into your SIPP
through a regular savings plan. You may even be able to make contributions directly
through your limited company, if you have one. For more information on Fidelity’s SIPPs
visit our website.

This information is not a personal recommendation for any particular product, service
or course of action. If you are in any doubt whether or not a pension is suitable for
your circumstances you should seek advice from an authorised financial adviser. Tax
treatment depends on individual circumstances and all tax rules may change in the
future. Withdrawals from a SIPP will not normally be possible until you reach age 55.

Get Invested: For first-time investors a great place to start is a stocks and shares ISA.

Everyone over the age of 18 has a tax-free allowance of £20,000 which can be saved
in a Stocks and Shares ISA. For more information on how to get started with a Fidelity
Stocks and Shares ISA please visit our website.

It's important to keep in mind that the value of investments can fall as well as rise,
so you may get back less than you invest. Tax treatment depends on individual
circumstances and all tax rules may change in the future.

Make a savings plan: Finally, making a savings plan is a good way to make sure

that you are on track to reach your financial goals. As someone who is self-employed,
without the guidance of workplace investing schemes, it is even more important that you
take control of your finances and drive them in the direction that you want. Even setting
aside or investing as little as £100 a month can make a difference in the long-run. There
are a lot of financial saving solutions and investments out there, so do your homework
and don't be afraid to put any questions you have to your financial services provider.
You will soon find that taking control of your finances feels just as good as taking control
of your career.
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https://www.fidelity.co.uk/services/sipp/
https://www.fidelity.co.uk/stocks-and-shares-isa/
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About Fidelity International

Fidelity International offers world class investment

solutions and retirement expertise. As a privately owned,
independent company, investment is our only business.

We are driven by the needs of our clients, not by
shareholders. Our vision is to deliver innovative client
solutions for a better future. We invest £235.5bn globally on
behalf of clients in 26 countries across Asia-Pacific, Europe,
the Middle East, and South America. Our clients range from
central banks, sovereign wealth funds, large corporates,
financial institutions, insurers and wealth managers, to
private individuals. In addition to asset management, we
offer investment administration and guidance for employer
benefit schemes, advisers and individuals in several
countries. We are responsible for £81.7bn in assets under
administration. Data as at 31 March 2019.
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About ComRes

ComRes is the leading research consultancy specialising in
Corporate Reputation, Public Policy and Communications.

It was established to deliver better quality, specialist
research to support communications objectives. For more
than a decade we have taken the latest developments in
opinion research and tailored them to provide our clients
with evidence and insights. Our sector specialist consultants
work with clients to deliver research that informs strategies,
changes behaviour and defines debates.

For more information, please visit the ComRes website.

Download Fidelity’s Generation Self-Employed Report here:

fidelity.co.uk/self-employed

For further information please contact:

Ariella Levine: ariella.levine@fil.com

Jeena Riggall: jeena.riggall@fil.com


https://www.comresglobal.com/
https://www.fidelity.co.uk/self-employed/
mailto:ariella.levine%40fil.com?subject=Generation%20self-employed
mailto:jeena.riggall%40fil.com?subject=Generation%20self-employed
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